Hpuioxenune Ne 4
K KOJUIEKTHBHOMY /10TOBOPY

NEPEYEHD
JOJKHOCTEe PAa0OTHUKOB NMPeANPUATHS
€ 0c00bIM XapaKTepoM padoThl,

KOoTOpas aaér IpaBo Ha €sKerogHbIi JONMOJHUTEIbLHBIN OTIIYCK

JomxHOCTD

[TpogomKuTETbHOCTD
JOTIOJTHUTEJIBHOTO OTITYCKa,

KaJICHIAPHBIX JHEU

1 2
Henopmuposanmwiii pabouuii oenv
JupekTop, ero 3aMecTUTeNH, MOMOIIHUKHI 3
I'maBHBIe: OyxranTep, HHKEHEP, YHEPTeTUK, MEXaHUK 3
1 UX 3aMECTHUTEIN
HavanpHHUKY: KOMIUIEKCOB, TEpPMUHAIIOB, YIIPABICHUH, OTAETIOB, CIYXO, 3
gacTel, OpToBOro (hrora M UX 3aMECTUTENN
HauanbHUKU: y4acTKOB, TPYII, MPUYATIOB, CKJIA0B (KpOME CMEHHBIX), 3
MIapTH;
3aBeAyIONIre: OUJIETHOW KacCOM, KaHIIeIApHUEen, TyHKTOM, CKJIaJIOM,
rapaxxom;
WHXXEHEPHI OT/IeNa Tpy/ia U 3apaboTHOM TIaThI, CIY>KObI OXpaHbl TPyJIa
BCEX KaTeropuil U HaMMEHOBAHUM,
CTapIllIMi MHCTIEKTOP OTJENA KaJpOB
Crapiue: kaccup, MacTep; 3
IPYNIOBBIEC: MEXAHUK, IJICKTPOMEXaHUK;
KOMEH/IAHT OOIIEKUTHs, OyXraaTepbl BCEX HAMMEHOBAHUN U KaTeropui,
MHCIIEKTOPBI OT/IEJIa KaJpoB
Cyodopemonmmuule pabomul u np.
CynoKOPIYCHUKU-PEMOHTHUKH, YJIEKTPOTAa30BAPITUKH 3
CynoBbl€: INIOTHUKH, CIECAPU-MOHTAKHUKH, YJIEKTPOMOHTAXKHUKHI 3
Cés13b
Nrxenepsl-paiiodIeKTPOHUKH, CIICITUATUCTBI 10 00CITYKUBAHHUIO 3
TEXHUYECKUX CPEJICTB OXPaHBbI
1 2
Mopckou mpancnopm
Cyna Bcex BUI0B (10T, a TAaKXkKe CyJa ClielnaibHOro Ha3HAuYeHus, 3a 3
HCKIIFOUEHUEM OTKPBITBIX KaTepoB, HECAMOXO/IHOM TUIaBy4eit
MacTEepCKOW U KapaBaHHOM CIIy>KObI TaPOMOB:
KaIllUTaHBbI,
MEXaHHUKHU U JIEKTPOMEXaHUKH BCEX HAUMEHOBAHUM,
MalIMHUCTHI BCEX HAMMEHOBAaHMIA,
MOTOPHUCTBI U IEKTPUKU BCEX HAUMEHOBAaHUM
[TayOHast KOMaH1a 3aYMCTHBIX CTAHIIUN, HE(TECOOPIIMKOB (B T.4U. 3




MOPTOBOTO COOpIINKA, HEPTEMYCOPOCOOPITHKOB, CYACH JbSIbHBIX
BOJ):
O0IMaHbl, MATPOCHI BCEX HAUMEHOBAHHIHA

ﬂeﬂmeﬂbHOC‘mb MOPCKO2O nopma u a8momMoOUnbHbIU mpaHcnopm

beperossie MaTpochl He()TEHAIMBHOTO paioHa 3

Boaurenu aBTOTpaHCIIOPTHBIX CPEICTB, 3
TPAKTOPUCTHI-IKCKABATOPIIUKH

JKunuwno-kommyHanoHoe xo3sa1ucmeo u dblmosoe obciyxcusanue, oouue npogeccuu
Crnecapu 1o ra30BOMY XO3SIICTBY, MaJIsipbl, MAIIMHUCTBI IO CTUPKE 3

CTICLIOJIC)KIBI, YOOPIIIMKH CITY>KEOHBIX TOMEIIEHHUH (3aHAThIE YOOPKOH
HapYKHBIX (OOIIECTBEHHBIX) TYaleTOB, YOOPHBIX U CaHY3JIOB); Clecapu-
CaHTEXHUKHU

PaboTHHKH, TOCTOSTHHO pa0OTArOIINE HA BEIYUCIUTEILHBIX MAIIMHAX: 3
CTICLUAIACTHI TIO TAOEIILHOMY YUETY,

JISKYPHBIE OFOPO MPOITYCKOB, ONIEPATOPHI MYyJIbTa yIpaBIeHUs (OXpaHHO-
MTO’KapHOUW CUTHAJIM3AITIH)

CTUBUJOP Y CTapIUIMi CTUBUAOD 3

Ipumeuanusn

1. JlonmonuuTenbHBI  OTHYCK 332 OCOOBIA  XapakTep pabOThl CyMMHPYETCS C €KETOIHBIM
OTIAYMBAEMBIM OTITYCKOM.

2.B cnydsae mnepeHoca nuOO0 HEUCHOIB30BAHHS JOMOIHUTENHHOTO OTIIyCKa, a TaKkKe
YBOJIbHEHMsSI, MPABO Ha YKa3aHHBIM OTMYCK peaju3yeTrcsi B TOPSAJKE, YCTAaHOBIEHHOM TPYIOBBIM
3aKoHoJaTenbLCTBOM Poccuiickon Denepaniuu i €KEeroIHbIX OIIAYMBAEMBIX OTITYCKOB.

3. [leficTBIe HEHOPMHPOBAHHOTO pabodero JHS HE paclpocTpaHseTcs Ha paOOTHHUKOB-
WHBAJIHUJIOB, TPOJIOJIKUTEILHOCTh €KEIHEBHONH PAaOOTHI KOTOPHIX YCTAaHABJIMBACTCS B COOTBETCTBUHU C
METUITMHCKHUM 3aKJIFOUeHHEM, U PAOOTHUKOB C COKPAIIEHHON TIPOJAOHKUTEIBHOCTHIO pabodero JHs.

4. CTOpOHBI JOTOBOPHIIKCH, YTO IIPABO HA HCHOIb30BaHHE DPAOOTHHKAMM IOMOIHUTEIBHBIX
OTITYyCKOB HACTYMaeT C MOMEHTAa BCTYIUICHHS B CWJIYy KOJUIGKTMBHOTO JOTOBOpA, MEPHOABI PabOTHI
HUCUYUCIIAIOTCA MPONOPIMOHAIBHO C 3TOM JaThl; OTIYCKA, NMPEAOCTABJICHHbIC O BCTYIUICHUS B CHIIY
KOJUIGKTHBHOT'O JIOTOBOPA, MPOJUICHUIO THOO TIepepacuéTy He MOAIeKar

IIpencenarens EITO JupekTop rocyaapcTBEHHOTO
MEPBUYHBIX TPOCO3HBIX YHUTAPHOTO MPEATIPUATHS
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